Position Description 
Position Title: 	Screening Advocate (Cervical Screening)  
Reporting to: 	Professor Deborah Bateson and Associate/Professor Mary-Ann O’Donovan 
Location: 	 	 Online  
 
Purpose of the position 
As a Screening Advocate, you will play a vital role in promoting awareness and understanding of cervical screening among women and people with a cervix who have lived experience of disability. This role, supported by training and grounded in advocacy and education, will involve learning to co-design and co-deliver national webinars and training videos that inform and empower others, including people with disabilities, families, and support workers. 
 
This position is part of the Enhancing Equity in Cervical Screening project, a collaboration between the University of Sydney and the Centre for Disability Studies (CDS).  The Centre for Disability Studies is a not-for-profit organisation established in 1997. Since its inception, CDS has focused on working with people with intellectual disability to improve the lives and outcomes of people with intellectual disability and their families. 
 
The Enhancing Equity in Cervical Screening project aims to improve equity in cervical screening access for people with disabilities across Australia. All work must be completed in line with the values, vision and purpose of CDS.  
 
We are happy to consider any reasonable adjustments that candidates may need during the recruitment process. You will be asked whether you require any adjustments during your application. We also offer reasonable adjustments on the job.  
 
In this role, you will:  
 
· Be an advocate with lived experience of disability to raise awareness of access to cervical screening. 
· Co-design and co-deliver, alongside the project team, a series of national webinars for people with disabilities and their supporters about cervical screening access.  
· Co-design and co-deliver a series of short, professional videos about cervical screening access that will be part of a training course. 
· Participate in focus groups to share your experiences with creating the webinars and videos and report back to the project team about your experiences with the program. 
· Promote and advocate for system and structural change in access to cervical screening within the scope of the project.  
 
All Screening Advocates will participate in online training sessions offered through the Centre for Disability Studies throughout the program. You can be located anywhere in Australia, but you must be willing to attend the online training. Ongoing support, mentoring, and accessibility adjustments will be available during the program. 

Responsibilities and Duties 
Key Responsibility Area 1 - Advocacy and Awareness Raising: 
· Use your lived experience to raise awareness about the importance of cervical screening and the barriers faced by people with disabilities. 
· Develop your knowledge of cervical screening and the specific challenges encountered by women and people with a cervix who have lived experience of disability. 
· Participate in training and development opportunities throughout the project to enhance your understanding and advocacy in this area. 
· Contribute to the development of accessible resources (e.g., webinars, social media content, training video content) that support awareness-raising efforts. 
· Provide feedback to ensure that the project reflects the lived experiences of people with disabilities. 
· Represent the project at relevant events or meetings to advocate for inclusive cervical screening practices. 
 
Key Responsibility Area 2 - Co-Design and Co-Delivery of Webinars: 
· Collaborate with the project team to co-design and co-deliver a series of four national webinars for people with disabilities and their supporters. 
· Collaborate with the project team to identify and develop the relevant content that supports the webinar themes and learning outcomes. 
· Co-develop content whilst being aware of what is inclusive for a diverse population of people with disabilities, reflecting varied experiences and communication styles. 
· Co-facilitate webinar sessions, contributing personal insights and encouraging participant engagement. 
· Participate in training opportunities to develop and refine your skills in webinar facilitation. 
· Ensure webinar delivery is accessible by being willing to incorporate accessibility features to meet diverse needs. 
· Support webinar promotion efforts to encourage participation from a broad and diverse audience. 
· Contribute to post-webinar activities, such as co-design of follow-up resources, summaries, or debrief discussions with the project team. 
 
Key Responsibility Area 3 - Training Video Participation: 
· Collaborate in the co-design and feature in short, professionally produced training videos that promote accessible cervical screening. 
· Participate in training to build skills in storytelling and effective training delivery. 
· Take a leadership role in delivering selected components of the training videos, drawing on your lived experience to inform the content. 
· Provide feedback on scripts, visuals, and messaging to ensure content is accessible, respectful, and representative of diverse experiences. 
· Commit to the delivery of high-quality, inclusive training content that aligns with the goals of the project. 
· Contribute to the evaluation and improvement of the training materials by sharing reflections and participant feedback. 
 
Key Responsibility Area 4 - Feedback and Reflection: 
· Participate in focus groups and provide feedback to the project team to support continuous improvement of the program. 
· Reflect on your experiences throughout the project and share insights to inform future planning and delivery. 
· Provide constructive feedback on training materials, webinars, and other project components to ensure they remain inclusive and accessible.
· Contribute to evaluation activities, such as surveys or interviews, to help assess the project's impact. 
· Engage in peer reflection and learning to foster a collaborative and respectful team environment. 
 
Key Responsibility Area 5 -Systems Advocacy: 
· Promote and advocate for structural and systemic changes to improve access to cervical screening for people with disabilities within the project's scope, with guidance from the project leads and the project manager. 
 
Qualifications  
	Essential 
	Desirable 

	Lived experience of disability 
	Education and training qualifications.  

	A passion for sharing your lived experience and expertise to help raise awareness around cervical screening.  
	 


 
Work Experience and Skills 
	Essential 
	Desirable 

	Personal experience of disability (required) and experience accessing or navigating the healthcare system, particularly cervical screening. 
	Experience in advocacy, peer support, or community education (formal or informal) and a passion for improving access and equity in health services. 

	Comfortable speaking in front of groups or on camera and is able to share personal experiences in a respectful and constructive way, with good listening skills and the ability to engage in group discussions. 
	Demonstrated experience presenting to groups 

	Experience working with others in a team or group setting and a willingness to co-design and co-deliver content with peers and project team 
	 

	Ability to work independently.  
	 

	Ability to reflect on challenges and suggest improvements and is open to feedback and flexible in working with different people and ideas. 
	 

	Able to use Microsoft Office suite, access and ability to use emails. 
	 


 
Competencies (Personal Attributes) 
Essential 
· Demonstrates integrity and credibility, fostering open and honest communication.  
· Demonstrates commitment to the organisation’s mission and values, with a genuine belief in equity and access to cervical screening for all. 
· Works effectively and cooperatively within a team environment, contributing positively to shared goals. 
· Takes initiative and responds flexibly to changing needs and priorities. 
· Manages time effectively, meets deadlines, and consistently demonstrates punctuality and preparedness. 
 
Pre-Employment Checks 
All appointments to CDS are subject to:  
 
· Reference Checks 
· Right to Work in Australia 
· National Police Check 
· Working with Children Check 
· NDIS Worker Check 
· Candidates are also required to do an identity verification. 

